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Producer : Hebei Wanda Tyre Co., Ltd .
Y amfori () sscl

DBID : 378325 and Audit Id : 122487 Audit Date : 02/05/2018

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Hebei Wanda Tyre Co., Ltd

DBID : 378325 and Audit Id : 122487
Audit Type : Full Audit

Audit Date : 02/05/2018

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Hebei Wanda Tyre Co., Ltd

DBID number : 378325
Audit ID : 122487
Address : Economic Development Zone, Guangzong County Xingtai
Province : Hebei Country : China
Management Representative : Mr. Zhiyong ZHANG
Contact person: Mr. Zhiyong ZHANG Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Other engineering (please specify)
Product Type : bicycle tyre, bicycle tube, e-bike tyre, e-
bike tube, motorcycle tyre, motorcycle
tube, tyre
f -
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Producer : Hebei Wanda Tyre Co., Ltd =
DBID : 378325 and Audit Id : 122487 Audit Date : 02/05/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural

Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 04/05/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Hebei Wanda Tyre Co., Ltd. was located at Economic Development Zone, Guangzong County, Xingtai City, Hebei Province, China (fEAIIL &&=
B2 K& X). The total land area occupied by the facility was about 333500 square meters. The auditee was established in March 2013. In view of
factory, the factory was made up of four flat buildings and one flat building (partial 4-storey building) for production workshop and warehouse, four flat
buildings for warehouse, five 6-storey building for dormitory, one 2-storey building for office (2F) and canteen & kitchen (1F). All buildings belonged to the
auditee and there was only the audited facility in this address. No any-subcontracted labor was in the facility. There was no obvious peak month in the
facility. The main products manufactured by the facility were bicycle tyre, bicycle tube, e-bike tyre, e-bike tube, motorcycle tyre, motorcycle tube, tyre. The
main production processes were listed as follows: for tube: mixing, extrusion, tube curing, inspection and packing; for tyre: mixing, bead building, extrusion,
calendaring, cutting, tire building, tire curing, inspection and packing. The factory management was cooperative throughout the audit and agreed all finding
at the close meeting.

Remark: The facility English address was “ ECONMIC DEVELOPMENT ZONE GUANGZONG COUNTY" in the foreign trade operator registration form. But
the word “ECONMIC* was mistake, the correct word should be “ECONOMIC*.
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Producer :
DBID : 378325 and Audit Id : 122487

Hebei Wanda Tyre Co., Ltd

Audit Date : 02/05/2018

Audit Type : Full Audit

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Hebei Wanda Tyre Co., Ltd

Legal status :

Ltd company

Local Name : AL AR IBRAERAR Year in which the auditee was founded : 2013
(91130531063104560E)
Address : Economic Development Zone, Contact person (please select) : Mr. Zhiyong ZHANG
Guangzong County
Province : Hebei Contact's Email : zhangzhiyong@tjwanda.com
City : Xingtai Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N39°04'20.76", E116°42'55.28" Total turnover (in Euros) : 130799314.00
Sector : Non-Food Of which exports % : 70.00
Industry : Mechanical and electrical engineering Of which domestic market % : 30.00

If other, please specify :

Production volume :

10,000,000 pieces per month

Product Group : Other engineering (please specify) Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : bicycle tyre, bicycle tube, e-bike tyre, e-
bike tube, motorcycle tyre, motorcycle
tube, tyre
Auditee's employment structure at the time of the audit
Total number of workers : 1061 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 712 349
Temporary workers 0 0
In management positions 13 5
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 206 60
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 712 349
Production based workers 0 0
With shifts at night 10 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Hebei Wanda Tyre Co., Ltd .
DBID : 378325 and Audit Id : 122487 Audit Date : 02/05/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: D Deadline date:30/04/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee had established CSR Management Manual (WD-CSR-SC, Rev. A) and all kinds of CSR management procedures to implement the
amfori BSCI Code of Conduct. Mr. Zhiyong ZHANG / Manager was appointed as management representative. The auditee conducted regularly
internal audit and management review for CSR performance, and the latest internal audit was on 22 December, 2017, and the management
review was on 29 December, 2017. The auditee established Supplier Control Procedure(WD-005). The facility monitored its all major suppliers
and all significant business partners (such as carbon black, zinc oxide, steam supplier and etc.) social performance. Its all major suppliers and all
significant business partners signed amfori BSCI CoC and amfori BSCI Tol.
WH AR T HRTEEEFMWD-CSR-SC, Rev. A)FIE Mt & THE EEIEF EfTamfori BSCIT ASFI, 5kEK S4B KA T N EEE
KK, I EHRFRASSNERONBHE EMEEITE, Foi—RNEHRZ2017F128228, EEIFHE2017F12A298 . AV T SN EEH|
2 (WD-005), )l i#2 T H X EH- N EFIEEZE L SRR R, S, BAHNEF) M TERIN, EAETEH/NENEEERLES
{E{k {22 T amfori BSCI CoC#llamfori BSCI Tol,

1.1 -  The facility established a CSR management system to implement the amfori BSCI requirement. However, the facility did not implement the
system strictly in some aspects, such as the obvious findings in social insurance, overtime hours, health & safety and etc. The management
explained that the CSR management system had established in the facility, and the internal audit was conducted per year. The facility met the
most client and local law requirement, but a few aspects were not achieve the client and local law requirement such as the monthly overtime
hours, social insurances and etc. The facility would try its best to correct these issues and achieve the requirement step by stop. The workers
stated that the facility provided all kinds of training such as working hours, benefits, EHS, social responsibility and etc. Workers’ monthly overtime
exceeded 36 hours, and worked overtime voluntarily. However, the facility ensure at least one day rest in one week.

WH AL — MR IMEEREREMITamfori BSCHT AN, BRFE—LAEEAEMENIT AR, LR, MU, BEREES
EFERZE, EEARBEI EARYTHRIEEERAR, SFASFRIUTRE G RMERITEH . K85 E /S E R ZR AR
R, BRE-LHEMERTRERHRE N FUARMZER, L AMIEN (A, #{H£%F, DIVFRAERE, BLARINEERHER, TARTERIIR
T B, LI TR, BRAFR, BRZT MR, H271EF, TAFERHAERLRR, BRI AW A MY M <836/, BT
ABEM, & VERRETABRAELHRBEIR,

1.4 -  The facility established the production cost and capacity calculation procedure, but the facility did not consider the legal overtime requirement per
month when establishing above procedures. Moreover, the production plan mainly control the orders’ delivery time and did not control the legal
overtime requirement per month. Thus it caused the workers’ monthly overtime exceeded the legal requirement.

VIS T A& A RE U R, (B RESIE U EEFMMEREE SR A MPIAERER, B LG E A v R N E R A,
ARG A MPIRERER, &R T AFFTE A MBLERN 81

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date:30/06/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established Employee Representative Selection Procedure (WD-014), Employee communication and Grievance Procedure (WD-016)
and Internal and External Communication Control Procedure (WD-021). The facility established the communication mechanisms between
workers and management such as suggestion box, worker representative and etc. There was no trade union in the facility. But there were 15
worker representatives in the facility, who were elected freely by workers on 3 January, 2018. The worker representatives and management
communicated with management once per month. Workers clearly knew their rights and responsibilities such as the minimum wage requirement,
how to pay the overtime wage, annual leave, maternity leave, marriage leave and etc. Through worker interview, document review and
management interview, no grievance was reported in the past 12 months.
AT T 7t THRFIEXSFERF(WD-014). 51 T8 R IFFEF (WD-016)F0%S Pt 448 @ 12 HIF2 F (WD-021), IV E T AFNEE A 512 A2 T 858
RELMBILFAE, AIRRE, DUVRNEFISHFE. I AF158HT ABBREXH R TRE, L2560 722018F1A38, TAKRRMEEENA
— B, TANERBEE R FIFI SRR LEINSAR TR AR BRS80S 4F, FR. 7R, 1BIRE B R T Uik, XU EFIEEA LUK,
WE12D A, BE N THTEER,

2.5- The factory established the complaint procedure, no any grievance occurred in past 12 months, based on worker interviews, the workers knew
the factory grievance mechanism, but the factory did not survey the effectiveness of grievance mechanism regularly. E.g. the unobstructed of the
grievance channel, etc.

I B THRFERR, dE120 ARARESEMRVF, EFRIVK, ATMEI RIS, B2, T REEHITFNRIGIHERE,
BINRFREREEE.

Remarks from Auditee:
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Producer : Hebei Wanda Tyre Co., Ltd .
DBID : 378325 and Audit Id : 122487 Audit Date : 02/05/2018 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility had established Freedom of Association Procedure (WD-037) and Employee Representative Selection Procedure (WD-014), which
indicated that facility did not interfere with the establishment, functioning or administration of workers or collective bargaining. Through employee
interview, they did not want to organize the association and there was no trade union in the facility. But there were 15 worker representatives in
the facility, who were elected freely by workers on 3 January, 2018. The management conducted the worker representative meeting about the
daily affairs, discussed the matter with management. The worker representative was fair treatment.
VST T 454t B RFE R (WD-037) %1 7t THERIEXFERF(WD-014), %825 B RS WA FH A TR S EE 7 TRIETRER Eid R TR, T
ATRBEHL 2R, SVREERIIS, I AE158HIANBAEEHATIAE, L4501 22018F 1838, EBZEA 5 R IRKRBITRUL,
MRABEESREE, R TRRBELFHXF,

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established Prohibit Discrimination Control Procedure (WD-033). The facility also made prohibit discrimination statement. The facility
prohibited discrimination employees on religion, origin, political affiliation or age, gender or social background and etc. Workers could report the
discrimination case through suggestion box, facility top management and etc. The facility would protect the whistleblowers. Male and female
workers had the same work opportunity on work and promotion. No discrimination was observed in this audit.
AVERST T 2 E ISR HIFEF(WD-033), ki T X FEIES MR, SV EIEEERRE, B, BUATRNRER, iRt 2EREAENS
AT TATTLLBEE IS, BAEEA AFRIRERMES, DIVSRTEEN BRIABRENIERNEANS BEARGZIERE K
BN AFEEAIHR.

Remarks from Auditee:
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Producer : Hebei Wanda Tyre Co., Ltd .
DBID : 378325 and Audit Id : 122487 Audit Date : 02/05/2018 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: B Deadline date:30/04/2019

GOOD PRACTICES:
The facility had calculated the basic living wage prior to the audit. /7 #i#% 2 BTt & 7T EREFILH,

AREAS OF IMPROVEMENT:
The facility established Salary and Benefits Control Procedure (WD-046). Legal minimum wage was RMB 1380/Month since 1 July, 2016.
Payrolls from April 2017 to March 2018 were reviewed. As shown in the payroll, paid annual leave and paid holidays were provided. Pay slip was
issued to workers. In social responsibility management procedures, paid annual leave, statutory holiday, sick leave, marriage leave, maternity
leave and funeral leave were defined. The whole month was counted as a wage calculation cycle, and the corresponding wage was paid around
25th of next month. Workers' wages were paid at hourly rate and by cash. The facility paid at least RMB 9.2/ hour, which was higher than the
local minimum standard (RMB 1380/month, equal to RMB 7.93/hour). The facility paid 150% and 200% of regular rate for overtime on working
day and rest day respectively, but the facility did not arrange overtime on holidays. The facility would pay 300% of regular rate for overtime, if the
facility arranged the overtime on holiday.
DAVHITE T FHENEHIFE R (WD-046), % E & IE T % 5201647 A 1B FF 15413807t/ A . ViR H T 2017464 A £201843 AW T il kit did%, T
RERTR FRBIXMZEBREIXER M, IHRFSREHRANT, DA THEEERERFD, £KRB, EZER, KRR BER EEBRMLEEEEN
B, BTERANF T ERHETAMBBEA X ETBRAMNIY, R TIHRNFRHINES KK, RIEAARTI2TE/NN, BT HMHRIE
I b (ART1380TEA, EFTARM7.935TE /M) o FH ANBEFNE R INPHZ IR0 T #9150%F1200% X 4+, TI- AR EMBE, snR T
RH MY, T/ FSREBER T3 M300% BT,

5.5-  Not all employees had participated in all 5 types of social insurances (employment injury insurance, endowment insurance, basic medical
insurance, unemployment insurance and maternity insurance). The facility provided the social insurance payment receipt from past 12 months for
review, the latest month (April 2018) social insurance payment receipt indicated that 1061 out of 1061 employees did not participated in the
unemployment insurance and maternity insurance, 480 out of 1061 employees did not participate in endowment insurance and basic medical
insurance. The management explained that all workers were from the village, they had participated in the rural cooperative medical insurance
and rural endowment insurance in their village, thus most workers did not want to participated in the social insurance in the facility, it was also
because workers needed paying personal parts of social insurances and it could not take back when they left the factory and went back home.
Above information also confirmed through workers interview. Reference Law: Social Insurance Law of the People’s Republic of China, Article 10,
Article 23, Article 33, Article 44 and Article 53. Remark: 1. All 1061 employees had participated in the employment injury insurance. 2. The local
social insurance website did not have the checking function.

TRFE N IS METH R (THRE ., SFERK . BT RE K. RVRKEIEBTRK)  DVRETER129 At RIKESEN, &E—-1A
(201854 A) KL BRUHR B RATA 160148 R TRASMEVRGIEFTRE, 10614 it TH9480% BRESMFZRIGHEST R EEA A BRA
AIARBELRHN, IIELERMSMT RAMELETREMRAFZRE, REABITARBELI ASNARRE, LR MINFZH R
REEID AERS, BRLMITEF T BRI R, K& ARG EREL B T AV RIBEIAT L EE R, IEEREN: (P EARXNER S
REEVE+TE E2+=5F F=1+=% FETEE, FHE+H=5 %31 10612 A TSN T TORE. 2. Lt RINELREIE AN

Bb
AEo

Remarks from Auditee:
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Producer : Hebei Wanda Tyre Co., Ltd .
DBID : 378325 and Audit Id : 122487 Audit Date : 02/05/2018 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: D Deadline date:30/04/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established Working Hours Control Procedure (WD-049). The facility used IC card attendance record system to record time in / out.
The facility defined from Monday to Sunday as a week. Normal working hour is 8 hours per day and 5 days per week. The security guard worked
in three shifts: 00:00-8:00, 8:00-16:00, 16:00-24:00; the rest employee worked in one shift: kitchen staff: 9:00-13:00, 15:00-19:00; Workers in
machine repairing, Preparing workshop (bead building, extrusion, calendaring, cutting) and tire building workshop: 7:00-11:00, 12:00-16:00; Non-
production employees and workers in mixing workshop, tube curing workshop, packing workshop and warehouse: 8:00-11:00, 12:00-17:00;
workers in tire curing workshop: 9:00-11:00, 12:00-18:00. Maximum 2 hour overtime per day, 18 hours overtime per week, 50 hours overtime per
month and 1 day off after 6 days consecutive working days was guaranteed. During the worker interview, workers confirmed that they worked
overtime voluntarily. Attendance records from 1 April, 2017 to 4 May, 2018 were reviewed. 31 samples were selected from April 2018, March
2018, December 2017 and May 2017 respectively.
VST T TH#EHIFER(WD-049), T ERICKB Ehid sk R Tk i), T & L EA—2IE B hE A, EEIERN I AEXR8/MT, SEKIE
i, $R%& 3V T E:00:00-8:00, 8:00-16:00, 16:00-24:00; Hfth it T —HE T /EHIEE: B I: 9:00-13:00, 15:00-19:00; H A4S &4 40 (4R 22, HEY,
JREE., BE) FSMEREL 4 (B A9 T A: 7:00-11:00, 12:00-16:00; JE4 = A A FNZE AL, MBARRIE 410, @4 MIF1 6 ER9T A: 8:00-11:00, 12:00-
17:00; SFRAFRAE 4 MBI T A 9:00-11:00, 12:00-18:00, MR R ZMPL2/\i, HEARZMIT18/1i, 5 A KLZMIS0/N I, REEIECRAR
Ko B ATVIR, ATHANESNEE, T RETM201744 8 1BEE1FI2018F5 A4 BB Eid %, ##%M201845E4 8 . 201843 A . 2017
F12A, 2017F5A 5 5B T 31 FER,

6.2 -  The facility did not establish the effective system to control and track the overtime hours, it cased that the monthly overtime exceeded 36 hours.
The management stated that they knew the monthly overtime hour requirement, and established the overtime hour management procedure, but
the facility did not implement the procedure strictly. Moreover, the facility did not establish the working hours control and alarm system yet. Thus it
caused the workers had excessive overtime work. However, the facility ensure at least one day rest in a week. All workers worked overtime
voluntarily. The facility paid overtime wage according to the law requirement. Auditor selected 31 workers’ attendance records from 4 months, it
was noted that in March 2018, the monthly overtime hours of 31 out of 31 randomly selected employees were 46 hours; in December 2017, the
monthly overtime hours of 31 out of 31 randomly selected employees were 50 hours; In May 2017, the monthly overtime hours of 31 out of 31
randomly selected employees were 40 hours. Remark: In April 2018, the monthly overtime hours of 31 out of 31 randomly selected employees
were 32 hours; In May 2018 (form 1 May, 2018 to 4 May, 2018), the monthly overtime hours of 31 out of 31 randomly selected employees were 0
hour. Reference law: PRC Labor Law article 41
I RERIERMIERSGEEFFEERINBIN 7], &/ A MBI 36/M T, T EARRT, 1408 A MPIER, thilE T InPIn r &8
B EEOWVEARFHIITIZER, ©IICEFEIMEEE R TENG . Bk, ERTAFMVGENER BREVERTEAE T8
—XKRR. HTthZBEEMYE, DIRBEFERIA T ML %, MV IEEEE FHET 314 A T4 AEE), K :2018FE3AMA31AKA M
46/ ; 20174612 A A 31 A B B INBE50/0 e ;2017485 A i 31 AR A IBEA40/0 0 , %3 :201844 A, FiA31.A AP A32/vi ;20184
58 (M2018E5R 1812018554 R), FiA31 A AP0/, BFZEEM, RENRKIE 2% H415.

Remarks from Auditee:
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Producer : Hebei Wanda Tyre Co., Ltd .
DBID : 378325 and Audit Id : 122487 Audit Date : 02/05/2018 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date:30/09/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The facility established the Occupational Health Safety Management System and obtained Occupational Health Safety Management System
Certificate (GB/T28001-2011 standard). The facility established all kinds of Health and Safety Management Procedures, such as EHS Committee
Work Procedure (WD-001), Accident Survey Procedure (WD-003), PPE and Occupational Disease Hazard Control Procedure (WD-009), Medical
First Aid Procedure(WD-011), Work-Related Injury Return Work Identification Procedure (WD-022), Emergency Preparation and Response
Procedure (WD-023), Risk Factors and Safety Risk Assessment Control Procedure (WD-042), Ergonomics Risk Assessment Procedure (WD-
059) and etc. The facility obtained Safety Facilities Design Report and Safety Facilities Acceptance Check Report. All the special appliances
were registered and inspected regularly. All the special appliances obtained the relevant operating certificates. All machines were installed with
the safety protection devices and emergency stop buttons. The facility obtained the Occupational Hazard Factors Testing Report on 5 May, 2017.
The facility arranged the occupational health examination for all relevant workers. The facility provided all kinds of PPEs to relevant workers, such
as mask, earplug, safety shoes and etc. The facility arranged many fire drills in the workshop and dormitory to ensure each worker would
participate the fire drill twice per year, such as the facility conducted 9 times offire drills in workshop and the latest time was on 6 January, 2018;
the facility arranged 10 times offire drills in dormitory and the latest time was on 16 April, 2018. There was one occupational health and safety
committee in the facility. There were 3 firefighting trucks and 5 full time firemen in the facility. Sufficient fire equipment were installed in workshop,
warehouse, dormitory and canteen, such as fire detectors, sprinkler, fire extinguishers, fire hydrants, emergency light, exit sign, fire alarm and
etc. These fire equipments were inspected monthly by the facility. The 3rd qualified unit tested these fire equipments once per year and the latest
testing time was on 22 January, 2018. The ventilation, lighting and cleanliness of workshops, warehouse, dormitory and canteen were
acceptable. Drinkable water were provided for free. All escape routes were unobstructed and were marked. 16 first aiders were trained in this
factory. The first aid boxes were available for all workers. Remark: The facility provided dormitory and canteen & kitchen, but did not provide
transportation for workers.

ViR TNV RERRSEEAR, FAIE T IRRZ S EEARIET(GB/T28001-2011154), 32 T HFERR M EEERF X, L
WEHSZE R & TAEF2F(WD-001), Bk &2 (WD-003). %5 3B fiLEfEEEHF2F (WD-009), Ef7 28I2F(WD-011) . TR i % e
FF(WD-022) | iR AE % F1Ia N F2FF(WD-023) . K ER KR T & MG IHEIEFIFERF(WD-042) . AMKATIEZ KIS IPHAFEF(WD-059)% . ik T
REWMBOHENR SRR TS, ARG ET T BILMER NI, ANERABRETRG TAXNREIED. AN HRET
R2HPNEEMIERE. DV E2017E5A58 5% T PULEERRENIRE . DI REETRARERX A GHT T EKPEER, EVIRET S
MERARAHEAXIA, LNOS, BE, R2EF, DIVELENMBESTHREENECIRBREN A T—FSMAIGELE>], LhmEdE—
FRER AT TIRERES], ZE—RE2018F1A6R ;AL E—FNBESHNT10XEHE, KE—RFE2018F4A 168, I NAWLEE
REENR. T NEIEHEBEMSR LHUER A £, OF. BSNEENRET BWHIHGE, LInEmR. Wik, SIS, KA. MNAULT, =
AR, BERE, DI ECEARE —RXLEHEGRM . BEIEE = HF G ER SR M BT — AN, Sl — XA 22018418
228, ], GF. BEMEEREN. L&, FHEEENI A UEZN, &R RAKERE. TEMNEEHZBIHEE. T H16828 A, A
TABMAILMERZE, &% I RBRTES. BENEE, BREXFRHRBATIA,

7.1 -  The facility only provided the on-job occupational diseases examination report for workers exposed to occupational hazards position, but did not
provide the pre-job or post-job occupational diseases examination report for workers exposed to occupational hazards position, such as workers
in the mixing workshop (contacting dust), workers in the tire curing workshop (contacting chemicals), and etc. Reference law: Law of the People's
Republic of China on Prevention and Control of Occupational Diseases, Article 35

AR BT MERPIRREE T A 5 BITE KA fRE, ERFFRMENATE MEAGIE, o BRI EAMR8 R T, St F 2R
LERMTAE, SEERREN:. P EARKMERWAERAEZE=1TRE.

7.6 -  Through facility tour and worker interview, it was noted that the facility provided the mask to workers in thetube curingworkshop, but about 30%
workers did not wear the mask during working time. Reference law: PRC on Work Safety article 42
BEIEGT AR, KBRS T ASLENRERILENMIA, BRA30%MWITANETEHRRERBOE, SEEFEEN (PEARSEN
ER &4 R)F425

7.21 - The auditee didn’t provide catering service license of kitchen for review. Reference law: Food business license Management Measure, Article 4
TR R REEREFENRERLETRNL 2EZEEN (BREEVFRIEEINE)F45

7.22 - The facility did not install the privacy door for the toilets in the workshops.
AV EE ARG RIREI AT REEFAT .

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date:30/06/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established Prohibit Employing Child Labor Procedure (WD-034). The management and employees clearly know the prohibit child
labor policy and procedures. When employing new employees, the facility would check ID card firstly to avoid child labor and one ID card copy
was kept in the personal file. No child labor was found in the facility, the youngest employees was 18 years old (born on 2 October, 1999 and
employed on 11 October, 2017, worked at packing workshop).
VBT T Ik E{RE T2F(WD-034), BE A R 5 TEVERMAE R FERE THBERIRER  EREH AT, DIV EEEESMIERER
BT FEREF-DESMIEMEEARTTRG, RIERFEEELKNET, &/MR18%(1999F10A28 A, 2017F10A1MHAR, HFEE4HT
1E)o

8.2-  All 31 emplyees’ photos were missing in their personnel files, which was not good to verify age verification.

DWFAEID A THASHEEFHRAIRRE, THFRIERLEFRRSMRER.

Remarks from Auditee:
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DBID : 378325 and Audit Id : 122487 Audit Date : 02/05/2018

Audit Type : Full Audit Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established Young Worker Control Procedure (WD-026). The facility also conducted risk assessment for the young worker work
station, such as mixing workshop, curing workshop, heavy physical work, special appliances operating and etc. were not suitable for young
workers. No young workers employed in the facility. The youngest employee was 18 years old (born on 2 October, 1999 and employed on 11
October, 2017, worked at packing workshop).
AV T RBF TIEHIFRRF(WD-026) o T/ 4T T RRELE T TAE R AR VAL, FLanGRRZE ], BRAL £, EARNITE, H i &R EF
FTEERBEL, I REMEKRBEL, R/NT18% (1999F 1028 H 4, 2017108118 AR, FEEE W I/E),

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established Hiring Management Procedure (WD-025). As the recruitment flow, the HR department will sign labor contract with
workers within one month, and the copy of labor contract was issued to each worker. The labor contract were local language (Chinese). The
facility did not use the temporary workers or workers from agency. Through document review and worker interview, there was no violation in the
employment.
®AVEST T REE EEE R (WD-025), IRIBIBEERBA D RRENE—TARNNIAZEZSR, IS RMEIARBETENTIA. FHERESH
EE (PUR) . |RE A EAFEAINN TREEAPN T Bl XH AR AT V%R, RERKIATAEMERER.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established Anti-Harassment & Abuse and Grievance Procedure (WD-012), Prohibit Forced Labor and Prohibit Prison Labor Control
Procedure (WD-032) and Anti-Human Trafficking Procedure (WD-058). The facility prohibited the forced labor, disciplinary measure or prison
labor, relevant trainings were provided to the workers and management. No personnel salary, benefits, property or documents was withheld by
the facility to pressurize the workers to continue to work in case they were unwilling due to any reason. There was no visible restriction with
regard to freedom of movement within the site or to leave the site. Employees were free to leave after the work. No forced labor was used in the
facility. No deposit money or ID card was required to be logged by personnel for seeking the job in this company. No human trafficking was
observed.
VST T R RE 5 R B IFFERF (WD-012). £ 1k 5558 55 5028 1k {5 FAk THE4 38 Fr (WD-032)F1 & IR s A O #2 R (WD-058), k228 1k 5538 5550, 4k 51
RS T, FN T AMERAN LT THXE, DEFANRATHE, &85, M- LEaE R TEFBBMIER T4 I, FEHBIFEE
PR, AT TFHERILEBEEFATE, DT B EMRKE, TERKGITIEMI TS, NI, B A OIRSE LA R 338 57 31§ R K &,

Remarks from Auditee:
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Producer : Hebei Wanda Tyre Co., Ltd .
amfori () ssci

DBID : 378325 and Audit Id : 122487 Audit Date : 02/05/2018

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: B Deadline date:30/07/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility obtained Environment Management System Certificate (GB/T24001-2016/ISO14001:2015 standard). The facility obtained the
Environment Impact Assessment Report, its approval and Environment Protection Acceptance Check Report for its manufacture projects. The
facility obtained the discharge pollution permit (valid period till 6 December, 2018). The facility monitored the domestic waste water, waste air of
workshops, boundary noise once per year and the latest monitoring time was on 25 December, 2017. The facility established all kinds of
environment management procedures such as Waste Management Procedure (WD-024), Environment Pollution Accident Emergency Plan (WD-
028), Environment Protection Procedure (WD-057) and etc. There was no waste found to be dumped in natural environments, or burned on open
fires. The facility installed the solar powers streetlight to reduce the electricity energy.
ARG T BB R IRRIUE F(GB/T24001-2016/ISO14001:2015 #54), )MV 3k4G T HEZ UL B MM IR 2MmiTihkaE . it & FIIAERY % TI0 ok
&o ARG T HEi5 VT RNIE(A 2 A RI20185F 126 ), 0 & B K, ERE S RBREEFHT RGN, S — RGN F7E201746128
25H, VM T A IZEEIER, LK FYEERIER (WD-024), F 55 R EH Y 2 WZE(WD-028) I HE R #2 5 (WD-057), iFfl R A I &
WEEARIR MR Y, £ RNRE T APREER TR B HREREAE,

12.4 - The auditee did not perform monitoring for cooking fume generated from kitchen. Reference law: The canteen waste air should comply with

Emission standard of cooking fume GB18483-2001.
AV EF N R A R HE RO AT I . R0 B AR SR AT (Bl AR HE bR 4 ) GB18483-2001,

12.5 - Through onsite observation, it was noted that the waste water with oil from the compressors was discharged into the storm water directly.
BEIINEE, RINZEENEHZEEN LR S mEKEEFATRKEMN.

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date:30/06/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established Business Ethic Control Procedure (WD-002), Fair Competition Control Procedure (WD-007), Anti-Bribery and Discipline
Management Procedure (WD-013), Ethic Information Confidentiality and Intellectual Property Control Procedure (WD-017), Gifting Control
Procedure (WD-029) and Prohibit Collusion Policy (WD-031). The facility prevented any act of corruption, extortion or embezzlement, or any form
of bribery in its activities as a business enterprise. The factory provided training for all management and workers about above procedures. There
was no ethic issue in the facility and the facility also did not receive fine or warning letter by the local government. Privacy polish had been
established and implemented in the factory.
I BAEML T WIS ERHIFEF(WD-002), 23544242 (WD-007), 1T 521 B JE 7 B ERFE P (WD-013). BLAS SR E BN A 7= BUZ il 2
Fr(WD-017). 2L & k2 %52 5 (WD-029)#0 % 1k 2L 5 45 BUSR(WD-031), MV o FE E &V E S o I AR AT 175 . SR ATy . BUEAIING
BRI, T NFAAMEERAN TR THTT X FULREFHE S REEREEAR XA ERE R, hi%E 2 I LSBT R
BEES, RABRELRIFERF AT,

13.1 - The auditee established the all kinds of business ethic management procedures, but the auditee did not identify the situations and activities

where acts of corruption, extortion and bribery were most likely to occur.
WHZARILT EHEEENEERERF, BREFINIERLE RN PLEENRE D RETEITA,

Remarks from Auditee:
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