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Rating Definitions
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Main Auditee Information

Name of producer : Hebei Wanda Tyre Co., Ltd

DBID number : 378325

Audit ID : 122487

Address : Economic Development Zone, Guangzong County Xingtai

Province : Hebei Country : China

Management Representative : Mr. Zhiyong ZHANG   

Contact person: Mr. Zhiyong ZHANG Sector : Non-Food

Industry Type : Mechanical and electrical engineering Product group : Other engineering (please specify)

Product Type : bicycle tyre, bicycle tube, e-bike tyre, e-
bike tube, motorcycle tyre, motorcycle
tube, tyre
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Audit Details

Audit Range : Full Audit Follow-up Audit

Audit Scope : Main Auditee Main Auditee & Farms

Audit Environment : Industrial Agricultural

Audit Announcement : Fully-Announced Fully-Unannounced Semi-Announced

Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 04/05/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PA 7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

D A A A B D A A A A A B A

Executive summary of audit report

Hebei Wanda Tyre Co., Ltd. was located at Economic Development Zone, Guangzong County, Xingtai City, Hebei Province, China (中国河北省邢台市广宗
县经济开发区). The total land area occupied by the facility was about 333500 square meters. The auditee was established in March 2013. In view of
factory, the factory was made up of four flat buildings and one flat building (partial 4-storey building) for production workshop and warehouse, four flat
buildings for warehouse, five 6-storey building for dormitory, one 2-storey building for office (2F) and canteen & kitchen (1F). All buildings belonged to the
auditee and there was only the audited facility in this address. No any-subcontracted labor was in the facility. There was no obvious peak month in the
facility. The main products manufactured by the facility were bicycle tyre, bicycle tube, e-bike tyre, e-bike tube, motorcycle tyre, motorcycle tube, tyre. The
main production processes were listed as follows: for tube: mixing, extrusion, tube curing, inspection and packing; for tyre: mixing, bead building, extrusion,
calendaring, cutting, tire building, tire curing, inspection and packing. The factory management was cooperative throughout the audit and agreed all finding
at the close meeting. 

Remark: The facility English address was “ ECONMIC DEVELOPMENT ZONE GUANGZONG COUNTY“ in the foreign trade operator registration form. But
the word “ECONMIC“ was mistake, the correct word should be “ECONOMIC“. 
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Ratings Summary

Auditee's background information

Auditee's name : Hebei Wanda Tyre Co., Ltd Legal status : Ltd company

Local Name : 河北万达河北万达轮轮胎有限公司胎有限公司
（（91130531063104560E））

Year in which the auditee was founded : 2013

Address : Economic Development Zone,
Guangzong County

Contact person (please select) : Mr. Zhiyong ZHANG

Province : Hebei Contact's Email : zhangzhiyong@tjwanda.com

City : Xingtai Auditee’s official language(s) for written
communications :

Chinese

Region : North East Asia Other relevant languages for the 
auditee :

English

Country : China Website of auditee (if applicable) : None

GPS coordinates : N39°04'20.76", E116°42'55.28" Total turnover (in Euros) : 130799314.00

Sector : Non-Food Of which exports % : 70.00

Industry : Mechanical and electrical engineering Of which domestic market % : 30.00

If other, please specify : Production volume : 10,000,000 pieces per month

Product Group : Other engineering (please specify) Production cost calculation : Yes

If other, please specify : Lost time injury calculation cost : Yes

Product Type : bicycle tyre, bicycle tube, e-bike tyre, e-
bike tube, motorcycle tyre, motorcycle
tube, tyre

  

Auditee's employment structure at the time of the audit

Total number of workers : 1061 Total number of workers in the production unit to be monitored (if applicable) : 0

 MALE WORKERS FEMALE WORKERS

Permanent workers 712 349

Temporary workers 0 0

In management positions 13 5

Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants (national citizens) 206 60

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 712 349

Production based workers 0 0

With shifts at night 10 0

Unionised 0 0

Pregnant - 0

On maternity leave - 0
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Finding Report

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: D Deadline date:30/04/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee had established CSR Management Manual (WD-CSR-SC, Rev. A) and all kinds of CSR management procedures to implement the
amfori BSCI Code of Conduct. Mr. Zhiyong ZHANG / Manager was appointed as management representative. The auditee conducted regularly
internal audit and management review for CSR performance, and the latest internal audit was on 22 December, 2017, and the management
review was on 29 December, 2017. The auditee established Supplier Control Procedure(WD-005). The facility monitored its all major suppliers
and all significant business partners (such as carbon black, zinc oxide, steam supplier and etc.) social performance. Its all major suppliers and all
significant business partners signed amfori BSCI CoC and amfori BSCI ToI.
被审核方建立了社会责任管理手册(WD-CSR-SC, Rev. A)和各种社会责任管理程序去执行amfori BSCI行为守则。张志永先生/部长被任命为管理者
代表。工厂定期开展社会绩效情况的内部审查和管理评审，最近一次内审是2017年12月22日，管理评审在2017年12月29日。企业建立了供应商控制
程序(WD-005)。企业监控了其主要供应商和重要商业合作伙伴(比如：炭黑、氧化锌、蒸汽供应商等)的社会责任表现。其所有主要供应商和重要商业合
作伙伴签署了amfori BSCI CoC和amfori BSCI ToI。

1.1 - The facility established a CSR management system to implement the amfori BSCI requirement. However, the facility did not implement the
system strictly in some aspects, such as the obvious findings in social insurance, overtime hours, health & safety and etc. The management
explained that the CSR management system had established in the facility, and the internal audit was conducted per year. The facility met the
most client and local law requirement, but a few aspects were not achieve the client and local law requirement such as the monthly overtime
hours, social insurances and etc. The facility would try its best to correct these issues and achieve the requirement step by stop. The workers
stated that the facility provided all kinds of training such as working hours, benefits, EHS, social responsibility and etc. Workers’ monthly overtime
exceeded 36 hours, and worked overtime voluntarily. However, the facility ensure at least one day rest in one week.

被审核方建立一个社会责任管理体系去执行amfori BSCI行为准则，但是在一些方面没有严格地去执行该体系，比如在社保，加班时间，健康安全等方
面存在明显问题。管理人员解释工厂已经建立了社会责任管理体系，并且每年会进行内部审核和管理评审。大部分客户和当地法律的要求都能够满
足，但是在一些方面还是不能够满足客户和法律的要求，比如月加班时间、社保等。企业将尽力去改善，逐步达到客户和法律的要求。工人表示企业提
供了各种培训，比如工作时间、福利待遇、健康安全环境，社会责任等，工人也清楚的知道这些要求。虽然工人的月加班那时间会超过36小时，但是工
人自愿加班。企业会确保工人每周至少休息1天。

1.4 - The facility established the production cost and capacity calculation procedure, but the facility did not consider the legal overtime requirement per
month when establishing above procedures. Moreover, the production plan mainly control the orders’ delivery time and did not control the legal
overtime requirement per month. Thus it caused the workers’ monthly overtime exceeded the legal requirement.
企业建立了生产成本和产能计算程序，但是在制定以上程序的时候没有考虑到月加班的法律要求，同时企业制定生产计划时候主要控制产品的交期，
没有控制月加班的法律要求，造成工人存在月加班超时的情况。

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date:30/06/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established Employee Representative Selection Procedure (WD-014), Employee communication and Grievance Procedure (WD-016)
and Internal and External Communication Control Procedure (WD-021). The facility established the communication mechanisms between
workers and management such as suggestion box, worker representative and etc. There was no trade union in the facility. But there were 15
worker representatives in the facility, who were elected freely by workers on 3 January, 2018. The worker representatives and management
communicated with management once per month. Workers clearly knew their rights and responsibilities such as the minimum wage requirement,
how to pay the overtime wage, annual leave, maternity leave, marriage leave and etc. Through worker interview, document review and
management interview, no grievance was reported in the past 12 months.
企业建立了员工代表选举程序(WD-014)、员工沟通申诉程序(WD-016)和对内对外沟通控制程序(WD-021)。企业在工人和管理人员之间建立了沟通
渠道比如意见箱、员工代表等。企业内没有工会存在。工厂内有15名由工人自由选举的员工代表，选举时间是2018年1月3日。工人代表和管理每个月
一次沟通。工人清楚的知道他们的权利和责任的比如最低工资的要求、加班费的支付、年假、产假、婚假等。通过员工访谈、文件查阅和管理人员访谈，
过去12个月中，没有员工进行过投诉。

2.5 - The factory established the complaint procedure, no any grievance occurred in past 12 months, based on worker interviews, the workers knew
the factory grievance mechanism, but the factory did not survey the effectiveness of grievance mechanism regularly. E.g. the unobstructed of the
grievance channel, etc.

工厂建立了投诉处理程序，过去12个月没有发生过任何投诉，基于员工访谈，员工知道工厂的投诉机制，但是，工厂没有定期评价投诉机制的有效性，
例如投诉渠道是否畅通等。

Remarks from Auditee:
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Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility had established Freedom of Association Procedure (WD-037) and Employee Representative Selection Procedure (WD-014), which
indicated that facility did not interfere with the establishment, functioning or administration of workers or collective bargaining. Through employee
interview, they did not want to organize the association and there was no trade union in the facility. But there were 15 worker representatives in
the facility, who were elected freely by workers on 3 January, 2018. The management conducted the worker representative meeting about the
daily affairs, discussed the matter with management. The worker representative was fair treatment.
企业建立了结社自由程序(WD-037)和员工代表选举程序(WD-014)，该程序显示企业不干扰员工建立或管理员工或进行集体谈判。通过员工访谈，工
人不愿意组织社团，企业内没有成立工会。工厂内有15名由工人自由选举的员工代表，选举时间是2018年1月3日。管理层每月与员工代表举行会议，
讨论日常事务及管理。员工代表被公平的对待。

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established Prohibit Discrimination Control Procedure (WD-033). The facility also made prohibit discrimination statement. The facility
prohibited discrimination employees on religion, origin, political affiliation or age, gender or social background and etc. Workers could report the
discrimination case through suggestion box, facility top management and etc. The facility would protect the whistleblowers. Male and female
workers had the same work opportunity on work and promotion. No discrimination was observed in this audit.
企业建立了禁止歧视控制程序(WD-033)。企业也做了关于禁止歧视的声明。企业禁止在在且宗教，出身，政治派别或年龄，性别或社会背景等方面对
员工歧视。工人可以通过意见箱、高级管理人员等来报告歧视事件。企业会保护检举人。男女工人有同样的工作和晋升机会。通过本次审核中没有发
现企业内存在歧视现象。

Remarks from Auditee:
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Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: B Deadline date:30/04/2019

GOOD PRACTICES:
The facility had calculated the basic living wage prior to the audit. 企业在审核之前计算了基本生活工资。

AREAS OF IMPROVEMENT:
The facility established Salary and Benefits Control Procedure (WD-046). Legal minimum wage was RMB 1380/Month since 1 July, 2016.
Payrolls from April 2017 to March 2018 were reviewed. As shown in the payroll, paid annual leave and paid holidays were provided. Pay slip was
issued to workers. In social responsibility management procedures, paid annual leave, statutory holiday, sick leave, marriage leave, maternity
leave and funeral leave were defined. The whole month was counted as a wage calculation cycle, and the corresponding wage was paid around
25th of next month. Workers' wages were paid at hourly rate and by cash. The facility paid at least RMB 9.2/ hour, which was higher than the
local minimum standard (RMB 1380/month, equal to RMB 7.93/hour). The facility paid 150% and 200% of regular rate for overtime on working
day and rest day respectively, but the facility did not arrange overtime on holidays. The facility would pay 300% of regular rate for overtime, if the
facility arranged the overtime on holiday.
企业制定了薪酬控制程序(WD-046)。法定最低工资自2016年7月1日开始为1380元/月。企业提供了2017年4月至2018年3月的工资记录供审核。工资
表上显示，年休假工资和法定假日工资已支付。工资条会提供给员工。企业社会责任管理程序中，年休假，法定假，病假，婚假，生育假和丧假被清楚的
写明。整个自然月为薪资计算周期且下月的25日左右发上个自然月的工资。员工工资按时薪制现金发放，最低为人民币9.2元每小时，高于当地的最低
工资标准（人民币1380元每月，等于人民币7.93元每小时）。平时加班和周末加班按照平时工资的150%和200%支付，工厂不安排节日加班。如果工厂
安排节日加班，工厂将会按照平时工资的300%支付加班费。

5.5 - Not all employees had participated in all 5 types of social insurances (employment injury insurance, endowment insurance, basic medical
insurance, unemployment insurance and maternity insurance). The facility provided the social insurance payment receipt from past 12 months for
review, the latest month (April 2018) social insurance payment receipt indicated that 1061 out of 1061 employees did not participated in the
unemployment insurance and maternity insurance, 480 out of 1061 employees did not participate in endowment insurance and basic medical
insurance. The management explained that all workers were from the village, they had participated in the rural cooperative medical insurance
and rural endowment insurance in their village, thus most workers did not want to participated in the social insurance in the facility, it was also
because workers needed paying personal parts of social insurances and it could not take back when they left the factory and went back home.
Above information also confirmed through workers interview. Reference Law: Social Insurance Law of the People’s Republic of China, Article 10,
Article 23, Article 33, Article 44 and Article 53. Remark: 1. All 1061 employees had participated in the employment injury insurance. 2. The local
social insurance website did not have the checking function.

不是所有员工都参加5项社会保险（工伤保险、养老保险、医疗保险收、失业保险和生育保险）。企业提供了过去12个月的社保收据供查阅，最近一个月
（2018年4月）的社保收据显示所有1601名员工没有参加失业保险和生育保险，1061名员工中的480名没有参加养老保险和医疗保险。管理人员解释所
有工人来自农村，他们已经在农村参加了农村作业医疗保险和农村养老保险，因此大部分工人不想在工厂内参加社会保险，还因为他们需要缴纳社会
保险的个人部分，但是当他们离开工厂回家的时候，这部分费用不能够取回。通过工人访谈也确认了以上信息。依据法律法规：《中华人民共和国社会
保险法》第十条，第二十三条，第三十三条，第四十四条，第五十三条。备注：1. 所有1061名员工参加了工伤保险。2. 当地社保网站还没有开通查询功
能。

Remarks from Auditee:
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Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: D Deadline date:30/04/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established Working Hours Control Procedure (WD-049). The facility used IC card attendance record system to record time in / out.
The facility defined from Monday to Sunday as a week. Normal working hour is 8 hours per day and 5 days per week. The security guard worked
in three shifts: 00:00-8:00, 8:00-16:00, 16:00-24:00; the rest employee worked in one shift: kitchen staff: 9:00-13:00, 15:00-19:00; Workers in
machine repairing, Preparing workshop (bead building, extrusion, calendaring, cutting) and tire building workshop: 7:00-11:00, 12:00-16:00; Non-
production employees and workers in mixing workshop, tube curing workshop, packing workshop and warehouse: 8:00-11:00, 12:00-17:00;
workers in tire curing workshop: 9:00-11:00, 12:00-18:00. Maximum 2 hour overtime per day, 18 hours overtime per week, 50 hours overtime per
month and 1 day off after 6 days consecutive working days was guaranteed. During the worker interview, workers confirmed that they worked
overtime voluntarily. Attendance records from 1 April, 2017 to 4 May, 2018 were reviewed. 31 samples were selected from April 2018, March
2018, December 2017 and May 2017 respectively.
企业建立了工时控制程序(WD-049)。工厂使用IC卡考勤记录员工进出时间。工厂定义周一到周日为每周。正常的工作时间为每天8小时，每周5天工作
制。保安3班工作制:00:00-8:00, 8:00-16:00, 16:00-24:00; 其他员工一班工作制度: 厨工: 9:00-13:00, 15:00-19:00; 设备维修、备料车间（钢丝、出型、
压延、裁断）和外胎成型车间的工人: 7:00-11:00, 12:00-16:00; 非生产人员和密炼车间、内胎硫化车间、包装车间和仓库的工人: 8:00-11:00, 12:00-
17:00; 外胎硫化车间的工人: 9:00-11:00, 12:00-18:00。每天最多加班2小时，每周最多加班18小时，每月最多加班50小时，最多每工作6天会休息1
天。通过员工访谈，员工确认加班均为自愿。工厂提供了从2017年4月1日的考勤到2018年5月4日的考勤记录。审核从2018年4月、2018年3月、2017
年12月，2017年5月分别抽取了31个样本。

6.2 - The facility did not establish the effective system to control and track the overtime hours, it cased that the monthly overtime exceeded 36 hours.
The management stated that they knew the monthly overtime hour requirement, and established the overtime hour management procedure, but
the facility did not implement the procedure strictly. Moreover, the facility did not establish the working hours control and alarm system yet. Thus it
caused the workers had excessive overtime work. However, the facility ensure at least one day rest in a week. All workers worked overtime
voluntarily. The facility paid overtime wage according to the law requirement. Auditor selected 31 workers’ attendance records from 4 months, it
was noted that in March 2018, the monthly overtime hours of 31 out of 31 randomly selected employees were 46 hours; in December 2017, the
monthly overtime hours of 31 out of 31 randomly selected employees were 50 hours; In May 2017, the monthly overtime hours of 31 out of 31
randomly selected employees were 40 hours. Remark: In April 2018, the monthly overtime hours of 31 out of 31 randomly selected employees
were 32 hours; In May 2018 (form 1 May, 2018 to 4 May, 2018), the monthly overtime hours of 31 out of 31 randomly selected employees were 0
hour. Reference law: PRC Labor Law article 41
工厂没有建立有效的控系统去控制和追踪加班时间，造成月加班超过36小时。工厂管理人员表示，他们知道月加班的要求，也制定了加班时间的管理
程序，但是企业没有很好的执行该程序。企业还没有建立加班管控机制和预警机制。因此，造成工人有加班超时情况。但是企业确保了每周至少安排
一天休息。员工也是自愿加班。企业按照法律要求支付了加班工资。从企业正常运营后抽取了31名员工4个月考勤。发现：2018年3月所有31人的月加
班为46小时；2017年12月所有31人的月加班为50小时；2017年5月所有31人的月加班为40小时。备注：2018年4月，所有31人月加班为32小时；2018年
5月（从2018年5月1日到2018年5月4日），所有31人月加班0小时。参考法律法规，中华人民共和国劳动法 第41条。

Remarks from Auditee:
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Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date:30/09/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established the Occupational Health Safety Management System and obtained Occupational Health Safety Management System
Certificate (GB/T28001-2011 standard). The facility established all kinds of Health and Safety Management Procedures, such as EHS Committee
Work Procedure (WD-001), Accident Survey Procedure (WD-003), PPE and Occupational Disease Hazard Control Procedure (WD-009), Medical
First Aid Procedure(WD-011), Work-Related Injury Return Work Identification Procedure (WD-022), Emergency Preparation and Response
Procedure (WD-023), Risk Factors and Safety Risk Assessment Control Procedure (WD-042), Ergonomics Risk Assessment Procedure (WD-
059) and etc. The facility obtained Safety Facilities Design Report and Safety Facilities Acceptance Check Report. All the special appliances
were registered and inspected regularly. All the special appliances obtained the relevant operating certificates. All machines were installed with
the safety protection devices and emergency stop buttons. The facility obtained the Occupational Hazard Factors Testing Report on 5 May, 2017.
The facility arranged the occupational health examination for all relevant workers. The facility provided all kinds of PPEs to relevant workers, such
as mask, earplug, safety shoes and etc. The facility arranged many fire drills in the workshop and dormitory to ensure each worker would
participate the fire drill twice per year, such as the facility conducted 9 times offire drills in workshop and the latest time was on 6 January, 2018;
the facility arranged 10 times offire drills in dormitory and the latest time was on 16 April, 2018. There was one occupational health and safety
committee in the facility. There were 3 firefighting trucks and 5 full time firemen in the facility. Sufficient fire equipment were installed in workshop,
warehouse, dormitory and canteen, such as fire detectors, sprinkler, fire extinguishers, fire hydrants, emergency light, exit sign, fire alarm and
etc. These fire equipments were inspected monthly by the facility. The 3rd qualified unit tested these fire equipments once per year and the latest
testing time was on 22 January, 2018. The ventilation, lighting and cleanliness of workshops, warehouse, dormitory and canteen were
acceptable. Drinkable water were provided for free. All escape routes were unobstructed and were marked. 16 first aiders were trained in this
factory. The first aid boxes were available for all workers. Remark: The facility provided dormitory and canteen & kitchen, but did not provide
transportation for workers.
企业建立了职业健康安全管理体系，并且获得了职业健康安全管理体系证书(GB/T28001-2011标准)。企业建立了各种健康安全的管理程序文件，比
如EHS委员会工作程序(WD-001)、事故调查程序(WD-003)、劳动防护和职业病危害控制程序 (WD-009)、医疗急救程序(WD-011) 、工伤返岗鉴定程
序(WD-022) 、应急准备和响应程序(WD-023) 、 风险因素及安全风险评估控制程序(WD-042) 、 人体工程学风险评估程序(WD-059)等。企业获得了
安全设施设计报告和安全设施竣工报告。所有特种设备进行了登记和定期检测。所有的特种设备操作工获得了相关的操作证书。所有的设备都安装了
安全防护装置和急停按钮。企业在2017年5月5日获得了职业危害因素监测报告。企业安排了所有的相关人员进行了在岗职业病体检。企业提供了各
种劳保用品给相关工人，比如口罩、耳塞、安全鞋等。企业在车间和宿舍安排很多次消防演习来确保每个员工一年参加两次消防演习，比如在过去一
年内车间内进行了9次消防演习，最近一次在2018年1月6日；在过去一年内宿舍组织了10次消防演习，最近一次在2018年4月16日。厂内有职业健康
安全委员会。工厂内有3台消防车和5名专职消防员。车间、仓库、宿舍和食堂内安装了足够的消防设施，比如烟感、喷淋、消防栓、灭火器、应急灯、安
全出口标示、警铃等。企业自己每月检查一次这些消防器材。每年外部第三方有资质单位对消防器材进行 一次检测，最近一次检测时间是2018年1月
22日。车间、仓库、宿舍和食堂的通风、光线、清洁程度都是可以接受的。免费饮用水被提供。所有的通道都是通畅和被标注。工厂有16名急救员。所有
工人都可以使用药箱。 备注： 工厂提供了宿舍、食堂和厨房，但是没有提供交通给工人。

7.1 - The facility only provided the on-job occupational diseases examination report for workers exposed to occupational hazards position, but did not
provide the pre-job or post-job occupational diseases examination report for workers exposed to occupational hazards position, such as workers
in the mixing workshop (contacting dust), workers in the tire curing workshop (contacting chemicals), and etc. Reference law: Law of the People's
Republic of China on Prevention and Control of Occupational Diseases, Article 35

企业仅提供了从事有职业病危害工种的人员的在岗体检报告，但是没有提供岗前和离岗的体检报告，比如：密炼车间接触粉尘的员工，硫化车架接触
化学品的工人等。参考法律法规：中华人民共和国职业病防治法第三十五条.

7.6 - Through facility tour and worker interview, it was noted that the facility provided the mask to workers in thetube curingworkshop, but about 30%
workers did not wear the mask during working time. Reference law: PRC on Work Safety article 42

通过现场走访和工人访谈，发现企业提供了口罩给内胎硫化车间的工人，但是约30%的工人在工作期间没有佩戴口罩。参考法律法规：《中华人民共和
国安全生产法》第42条

7.21 - The auditee didn’t provide catering service license of kitchen for review. Reference law: Food business license Management Measure, Article 4
评估中企业未能提供厨房的食品经营许可证。参考法律法规：《食品经营许可管理办法》第4条

7.22 - The facility did not install the privacy door for the toilets in the workshops.
企业没有为车间内的厕所安装隐私门。

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date:30/06/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established Prohibit Employing Child Labor Procedure (WD-034). The management and employees clearly know the prohibit child
labor policy and procedures. When employing new employees, the facility would check ID card firstly to avoid child labor and one ID card copy
was kept in the personal file. No child labor was found in the facility, the youngest employees was 18 years old (born on 2 October, 1999 and
employed on 11 October, 2017, worked at packing workshop).
企业建立了禁止雇佣童工程序(WD-034)。管理人员和员工都清楚的知道禁止使用童工的政策和程序。在招聘新员工时，企业首先查看身份证来避免
童工，并且保存一份身份证附件在人事资料中。企业没有没有发现童工，最小的员18岁(1999年10月2日出生，2017年10月11日入职，在包装车间工
作)。

8.2 - All 31 emplyees’ photos were missing in their personnel files, which was not good to verify age verification.

企业所有31个员工的人事档案中的照片未保留，不利于员工去核实其年龄及身份信息。

Remarks from Auditee:
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Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established Young Worker Control Procedure (WD-026). The facility also conducted risk assessment for the young worker work
station, such as mixing workshop, curing workshop, heavy physical work, special appliances operating and etc. were not suitable for young
workers. No young workers employed in the facility. The youngest employee was 18 years old (born on 2 October, 1999 and employed on 11
October, 2017, worked at packing workshop).
企业建立了未成年工控制程序(WD-026) 。工厂也进行了厂内未成年工工作岗位的风险评估，比如炼胶车间、硫化车间、重体力工作、特种设备操作等
不适合未成年工。工厂未雇佣未成年工。最小的员18岁(1999年10月2日出生，2017年10月11日入职，在包装车间工作)。

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established Hiring Management Procedure (WD-025). As the recruitment flow, the HR department will sign labor contract with
workers within one month, and the copy of labor contract was issued to each worker. The labor contract were local language (Chinese). The
facility did not use the temporary workers or workers from agency. Through document review and worker interview, there was no violation in the
employment.
企业建立了招聘管理程序(WD-025)。依据招聘流程人力资源部门在一个月内和工人签署合同，劳动合同的副本提供给了每个工人。劳动合同是当地
语言（汉语）。被审核方没有使用临时工或者使用中介工。通过文件查阅和员工访谈，没有发现用工方面的违反情况。

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established Anti-Harassment & Abuse and Grievance Procedure (WD-012), Prohibit Forced Labor and Prohibit Prison Labor Control
Procedure (WD-032) and Anti-Human Trafficking Procedure (WD-058). The facility prohibited the forced labor, disciplinary measure or prison
labor, relevant trainings were provided to the workers and management. No personnel salary, benefits, property or documents was withheld by
the facility to pressurize the workers to continue to work in case they were unwilling due to any reason. There was no visible restriction with
regard to freedom of movement within the site or to leave the site. Employees were free to leave after the work. No forced labor was used in the
facility. No deposit money or ID card was required to be logged by personnel for seeking the job in this company. No human trafficking was
observed.
企业建立了反滋扰虐待及申诉程序(WD-012)、禁止强迫劳动禁止使用狱工控制程序(WD-032)和反贩卖人口程序(WD-058)。企业禁止强迫劳动、处罚
或监狱劳工，并对工人和管理人员进行了相关培训。企业没有扣押员工薪资、福利、财产以迫使员工在非自愿的情况下继续工作。在自由移动方面无
限制，员工在下班后可以自由离开公司。企业无强迫劳动现象发生，无因获得工作而支付押金、扣押证件。无人口贩卖以及强迫劳动情况发生。

Remarks from Auditee:
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Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: B Deadline date:30/07/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility obtained Environment Management System Certificate (GB/T24001-2016/ISO14001:2015 standard). The facility obtained the
Environment Impact Assessment Report, its approval and Environment Protection Acceptance Check Report for its manufacture projects. The
facility obtained the discharge pollution permit (valid period till 6 December, 2018). The facility monitored the domestic waste water, waste air of
workshops, boundary noise once per year and the latest monitoring time was on 25 December, 2017. The facility established all kinds of
environment management procedures such as Waste Management Procedure (WD-024), Environment Pollution Accident Emergency Plan (WD-
028), Environment Protection Procedure (WD-057) and etc. There was no waste found to be dumped in natural environments, or burned on open
fires. The facility installed the solar powers streetlight to reduce the electricity energy.
企业获得了环境管理体系证书(GB/T24001-2016/ISO14001:2015 标准)。企业获得了其建设项目的环境 影响评估报告、批复和环境保护竣工验收报
告。企业获得了排污许可证(有效期到2018年12月6日)。企业对生活废水、车间废气和厂界噪声每年进行一次监测，最近一次监测时间在2017年12月
25日。企业建立了各种环境管理程序，比如废弃物管理程序(WD-024)、环境污染事故应急预案(WD-028)和环境保护程序(WD-057)。评估中未发现企
业直接清倒废物或焚烧废物。企业在厂区内安装了太阳能路灯来减少电能的消耗。

12.4 - The auditee did not perform monitoring for cooking fume generated from kitchen. Reference law: The canteen waste air should comply with
Emission standard of cooking fume GB18483-2001.
企业没有对厨房产生的油烟的排放进行监测。和厨房油烟应执行（饮食业油烟排放标准）GB18483-2001。

12.5 - Through onsite observation, it was noted that the waste water with oil from the compressors was discharged into the storm water directly. 
通过现场观察，发现空压机房中空压机产生的含油废水直接排入雨水管网。

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 122487] Audit Date: 02/05/2018 PA Score: A Deadline date:30/06/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established Business Ethic Control Procedure (WD-002), Fair Competition Control Procedure (WD-007), Anti-Bribery and Discipline
Management Procedure (WD-013), Ethic Information Confidentiality and Intellectual Property Control Procedure (WD-017), Gifting Control
Procedure (WD-029) and Prohibit Collusion Policy (WD-031). The facility prevented any act of corruption, extortion or embezzlement, or any form
of bribery in its activities as a business enterprise. The factory provided training for all management and workers about above procedures. There
was no ethic issue in the facility and the facility also did not receive fine or warning letter by the local government. Privacy polish had been
established and implemented in the factory.
工厂已经建立了业务诚信控制程序(WD-002)、公平竞争控制程序(WD-007)、反行贿受贿及惩戒管理程序(WD-013)、商业信息保密及知识产权控制程
序(WD-017)、礼品馈赠控制程序(WD-029)和禁止共谋勾结政策(WD-031)。企业反对在其企业活动中出现的任何贪污、勒索或挪用行为、或任何贿赂
形式的程序。工厂对所有的管理人员和员工进行了关于以上程序的培训。企业内没有发生过任何形式的商业道德问题，也没有受到过当地政府的罚款
或者警告。隐私政策已经建立并在被审核方执行。

13.1 - The auditee established the all kinds of business ethic management procedures, but the auditee did not identify the situations and activities
where acts of corruption, extortion and bribery were most likely to occur.
被审核方建立了各种商业道德的管理程序，但是没有识别在其经营活动中哪些活动最容易发生贪腐行为。

Remarks from Auditee:
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Summary

Audit
Type Date Audit Id PA1 PA2 PA3 PA4 PA5 PA6 PA7 PA8 PA9 PA10 PA11 PA12 PA13 Overall

Rating

Full Audit 02/05/2018 122487 D A A A B D A A A A A B A C
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Producer Photos

External photo(s) of the production unit(s)
Dormitory building.JPG

Photo of the canteen (if applicable)
Food storage equipment.JPG

Photo of the inside of the main production hall
Mixing room(1).JPG

External photo(s) of the production unit(s)
Factory gate.JPG

Photo of the canteen (if applicable)
Kitchen.JPG

Photo of the inside of the main production hall
Mixing room (2).JPG

External photo(s) of the production unit(s)
Factory name.JPG

Photo of the code of conduct on display
Amfori BSCI COC and Poster.JPG

Photo of the inside of the main production hall
No smoking sign.JPG

External photo(s) of the production unit(s)
Office and canteen building.JPG

Photo of the dormitories (if applicable)
Air conditioner in dormitory.JPG

Photo of the inside of the main production hall
Occupational factor notice (2).JPG

External photo(s) of the production unit(s)
Production building(1).JPG

Photo of the dormitories (if applicable)
Families dormitory room.JPG

Photo of the inside of the main production hall
Occupational factor notice.JPG
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External photo(s) of the production unit(s)
Production building (2).JPG

Photo of the dormitories (if applicable)
Hot water in dormitory.JPG

Photo of the inside of the main production hall
Operation manual.JPG

External photo(s) of the production unit(s)
Solar power streetlight.JPG

Photo of the dormitories (if applicable)
Individuals dormitory room.JPG

Photo of the inside of the main production hall
Packing (1).JPG

Photo first aid facilities
Eye washing device.JPG

Photo of the dormitories (if applicable)
Personal lockers.JPG

Photo of the inside of the main production hall
Packing (2).JPG

Photo first aid facilities
First aid kit.JPG

Photo of the dormitories (if applicable)
Toilet in dormitory.JPG

Photo of the inside of the main production hall
Personal lockers in workshop.JPG

Photo of chemical storage room (if applicable)
MSDS.JPG

Photo of the inside of the main production hall
Accessories warehouse.JPG

Photo of the inside of the main production hall
Safety Guard for belt.JPG
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